
Welcome to the Doctoral Psychology Internship Program at 

Providence Saint John’s Child and Family Development Center 

(Accredited since 1963 by the American Psychological Association) * 

*APA Commission on Accreditation, 750 First Street, NE, Washington, DC 20002-4242 (202) 

336-5979

The program was presented with the award from the American Psychological 

Association Board of Educational Affairs for “Distinguished Contributions for the 

Education and Training of Child and Adolescent Mental Health Psychologists” (2012) 

The Training Setting 

Providence Saint John’s Child and Family Development Center (CFDC) is an APA-Accredited 

site that provides training in clinical child and adolescent psychology in a multicultural 

community mental health setting. Dr Olga Belik is the Chief Psychologists/ Director of Doctoral 

Psychology Internship Program and provides administrative oversight of the program.  The 

Doctoral Psychology Internship is a full time, 12-month training program with the start date at 

the end of August. 

CFDC has been providing a comprehensive range of mental health, developmental and 

community outreach services to children and their families since 1962. The Center is unique in 

that while it primarily functions as a community mental health center, it is also part of Providence 

Saint John’s Hospital. Doctoral Psychology Interns are provided with some opportunities to 

practice psychology in the medical setting (Bariatric Clinic, Cleft Palate Clinic, and Oncology 

Department Consultations). 

The Training Model 

The internship is best described as fitting the Scholar-Practitioner model. Interns are 

encouraged to develop as “local clinical scientists”, as described by Strickler and Trierweiler 

(1995) *. Over the course of the training year, interns cultivate observational skills that allow 

them to determine whether evidence gathered through direct clinical interaction supports or 

contradicts the applicability of normative research findings to clinical cases. Interventions are 

then developed and modified accordingly. The program has an emphasis on Evidence-Based 

assessment and treatment approaches and certifies Doctoral Psychology interns in Evidence 

Based Practice.  

*Strickler, G. and Trierweiler, S. (1995). The Local Clinical Scientist: A Bridge Between Science

and Practice. American Psychologist, 50, 995-1002.



The Physical Setting and Resources 

Doctoral Psychology Interns primary location is at CFDC on the second floor of our freestanding, two-

story building, with windows facing the beach location. Doctoral Psychology Interns have their own 

private bathroom. Doctoral Psychology Interns have an office, printer, office phone, cell phone, laptop 

with video camera for recording sessions, a locked filing cabinet, and clinical resources (e.g., books, 

games, articles) in their office. There is also access to one-way mirror observation rooms, bug-in-the ear 

equipment for supervision or parent coaching, abundant testing materials, testing scoring computer, 

and sign-out rooms for therapy. Interns may travel to our satellite clinics for testing and there they have 

access to sign-up rooms. 

The Training Aims and Expected Competencies 

The program established criteria for the successful completion of the internship are clarified at 

the start of the training year. Doctoral Psychology Interns must demonstrate Minimum Level of 

Achievement (MLA) in all 9 profession-wide competencies: 

1. Research

2. Ethical and legal standards

3. Individual and cultural diversity

4. Professional values, attitudes, and behaviors

5. Communication and interpersonal skills

6. Assessment

7. Intervention

8. Supervision

9. Consultation and interprofessional/interdisciplinary skills

Program’s Requirements for Completion 

The program does not have program-specific competencies. Psychology Interns are expected 

to meet "Intermediate Skill Level/Average -"4" " at the end of their internship year on each 

Profession-Wide Competency to successfully complete the training program. Doctoral 

Psychology Interns are evaluated 3 times a year. Supervisors work to provide interns with 

feedback as often as possible. 

At the end of the year interns receive the final Certificate of the program completion in “Clinical 

Psychology.” Interns receive a Verification of Experience (VOE) reflective of 2,000 training 

hours. The letter of the successful completion of the training program is send to the DCT. 

Clinical Placements 

Interns are provided with opportunities to work in various departments and clinics within the 

Center: 

General Outpatient Services: Interns provide individual, dyadic, and family therapy to 

outpatient clients within a community mental health setting. Evidence-based practices including 

Trauma Focused-Cognitive Behavioral Therapy (TF-CBT), Crisis Oriented Recovery Services 

(CORS), Seeking Safety (SS), Child Parent Psychotherapy (CPP), Positive Parenting Program 



(PPP), Managing Adaptive Practices (MAP), and Interpersonal Psychotherapy (IPT) are utilized 

to treat a range of presenting problems. Interns also conduct full psychological assessment 

batteries that include objective and projective methodologies. If able, interns provide 

psychotherapeutic services in Spanish under the supervision of a bilingual, licensed supervisor. 

Youth Development Project (YDP): Interns in this program provide individual and group 

therapy to at-risk elementary, middle, and high school students in the Santa Monica public 

schools. Interns also provide community outreach services in Santa Monica, such as parenting 

classes and consultation with local community centers. Priority is given to families who have 

been impacted by community violence, poverty, substance abuse, and trauma. 

Early Childhood Assessment and Treatment (ECAT): Interns provide psychotherapy 

services to children ages birth to five years and their families in the clinic, home, school, and 

community settings. Interns offer individual, dyadic, and family therapy to address a variety of 

presenting problems utilizing attachment-based and behavioral therapy approaches. Interns 

collaborate and advocate with community-based agencies (e.g., Regional Center, school 

districts, DCFS) to provide holistic developmental and mental health assessments and 

treatment. Interns are offered opportunities to provide presentations to parents and teachers in 

the community and co-facilitate groups for children ages 3-5 years in conjunction with local early 

childhood education programs. 

Families and Schools Together (FAST): The Families and Schools Together team serves the 

mental health needs of youth attending Los Angeles public schools. The guiding philosophy of 

the program consists of joining the parent, school staff, and the teen, to create a network of 

social support to assist them through their emotional and behavioral struggles. The work of 

therapists and interns on the FAST team is to build strong relationships with the teen, with the 

teen’s parent/s and extended family, and with school personnel, in order to serve as the bridge 

helping to weave healthy emotional development, and setting the expectation for the youth to 

function within his/her community. Psychology interns provide both clinical services as part of 

this team, while also providing psychological testing and school consultations during times of 

crisis. Further, interns and staff provide psychoeducation to teachers. 

Hospital/Medical Setting Rotations: 

• Cleft Palate Clinic

o The Cleft Palate Center at Providence Saint John’s Health Center provides 
comprehensive care to patients with cleft palate and craniofacial needs. 
Nationally recognized, the center allows for a pointed experience with this 
medical population. Psychology Interns are fully integrated within the center’s 
multidisciplinary team which includes plastic surgeons, pediatricians, speech 
pathologists, dentists, and orthodontists. Interns will attend monthly outpatient 
clinics during which time they will work with patients, from infancy through young 
adulthood, providing a range of clinical services.

• Bariatric Clinic

o Partnership with the Bariatric Clinic at Providence St. John’s providing 
psychological testing and feedback for bariatric surgery candidates. Doctoral 
Psychology Interns collaborate and consult with multidisciplinary team to 
incorporate evidence-based practices with bariatric patients. Psychology Interns



conduct psychological evaluations preceding bariatric surgery and implement 
ongoing support groups promoting social engagement for continuity of care.  
 

• General Hospital Consultation/Oncology Department/Liaison Service 

o Doctoral Psychology Interns consult with medical staff through the hospital at 
Providence Saint John’s Health Center on an as needed basis. Psychology 
Interns work with seriously medically ill adults who have children to address a 
range of psychosocial issues that emerge when a parent or caregiver becomes 
physically or chronically ill. Psychology Interns also consult with local schools 
and various community organizations to promote mental health service 
utilization. 

 

Didactic Trainings 

Professional Development 

A one-hour weekly professional development seminar is run by the Director of Training and 

supports interns in their skills and ability to learn and navigate the professional field of clinical 

psychology. Interns are supported in their professional development through ongoing self-

reflection as it relates to the application of the professional obligations and responsibilities. 

Doctoral Psychology Interns are supported and guided through the process of navigating the 

various options surrounding postdoctoral training and potential job selection. As the year 

progresses, interns are encouraged to consult with staff members and engage in self-reflection 

on various topics throughout the training. As part of the Professional Development seminar, 

Doctoral Psychology Interns are introduced to various topics including low and ethics, 

negotiation skills, leadership development, mental health consultation, supervision, and cultural 

topics. Vignettes are utilized to initiate and illustrate topics of discussion: 

 

• Organizational Skills and Approaches: Thriving During the Internship Year  

• Supervision (3 modules) 

• Law and Ethics ((3 modules) 

• Doctoral Site Selection/Professional Trajectory 

• Psych Program Inside Out: Application and Interview Process 

• Crisis Intervention in a Medical Setting 

• The Art of Negotiation 

• Mental Health Consultation 

• Managing Termination 

• Leadership in Psychology 

• Career Path of Psychologists at CFDC 

• Licensure Guidelines and Preparation 

• Monthly Diversity Discussions  

 

Psychological Assessment Seminar 



Psychological Assessment Seminar 
A 1.5-hour weekly psychodiagnostic assessment seminar fosters interns’ growth and 
development in the area of psychological testing. Interns are provided education in the area of 
cognitive, academic, adaptive, and projective assessments. Interns present current testing 
cases to the team to receive feedback, case consultation, and recommendations. Interns are 
encouraged to select an area of expertise and will be supported to develop it throughout the 
year. Interns are expected to utilize additional professional research such as journal articles and 
will present the chosen area of expertise to the assessment seminar team. The following are 
select topics covered in weekly psychological assessment seminars: 
 

• Orientation: Assessment procedures, timelines, and report writing 
• Cognitive assessment (WISC-V) 
• NEPSY-II (Half-day training) 
• Attention, memory, & executive functioning 
• Bilingual assessment 
• Language assessment 
• School observations 
• Presenting results to schools, caregivers, and other collaborators 
• Report writing and recommendations 
• Learning disorders 
• Early childhood assessment (MacArthur) 
• Early childhood assessment (WPPSI) 
• Trauma-informed assessment 
• Assessment of autism spectrum disorder 
• MMPI-A-RF/MACI-II 
• Assessment with projective measures (Rorschach, TAT, CAT, sentence completion, 

etc.) 
• Nonverbal assessment 
• Diversity-related issues in Assessment 
• Case presentations  
• Area of expertise presentation (Each intern) 
• End of the year reflections on competencies 

 

Orientation Training 

During the month of September, interns receive training related to agency and training 

program’s policies and procedures. In addition, the following clinical trainings are provided: 

• Outcomes measures (interns are expected to collect pre and post treatment outcome 

measures) 

• Assessment of Suicidal ideations and treatment 

• Group psychotherapy 

• Child Abuse Reporting 

• Law and Ethics 

• On becoming a supervisee  

• Integrated developmental model of supervision  

• Competency-based model of supervision 

 



Joint Training Seminar 

A two-hour weekly training seminar comprised of psychology and social work interns. This 

seminar includes numerous trainings in a variety of areas. The following is a list of trainings that 

have been conducted in previous years: 

• Professional Development: Balancing work and life  

• Attachment: Clinical theory and implications 

• Attachment: Circle of security  

• Autism Spectrum Disorders  

• ADHD: Diagnosis and Treatment 

• Falicov’s MECA Model: Cultural maps: Part 1 and 2 

• Family Interventions: Structural Family Therapy   

• Positive Parenting Training  

• Neurobiology: Trauma Treatment Considerations 

• Seeking Safety: Trauma and substance abuse, co-occurring disorders 

• Relapse Prevention: Evidence-based approach 

• Working with LGBTQ population 

 

Monthly CE Credits Trainings 

CFDC is committed to the excellent clinical care and as such, to the continuous development of 

all clinicians. Doctoral Psychology Interns participate in monthly CE Credits trainings. Recent 

topics included the following presentations: 

• Update on Psychopharmacology 

• Implicit Bias in Mental Health Contexts 

• Transforming Vicarious Traumatization in Therapists 

• Selective Mutism 

• Clinical approaches to working with foster and adopted youth and their families 

• Cultural Adaptation & Evidence-Based Treatment 

• Evidence-Based Approach and Interventions for Gender-Affirmative Mental Health Care 

• Exploring our roles and relationship to inequality and injustice through intergroup 

dialogue. 

 

Additional Evidence-Based Training Opportunities 

CFDC is committed to the training of Evidence Based (EBP), empirically supported therapeutic 

models. Past interns have been trained and received certification in the following EBP’s: 

Interpersonal Psychotherapy (IPT), Crisis Oriented Recovery Services (CORS), Managing and 

Adapting Practices (MAP), Seeking Safety (SS), and Trauma Focused-Cognitive Behavioral 

Therapy (TF-CBT) 

 

 



Supervision 

Supervision at CFDC is conducted according to the Competency Model and Integrated 

Developmental Model (IDM). The IDM model delineates distinct stages of supervisee and 

supervisor development from novice to expert and specifically defines characteristics and skills 

at each level. Interns are expected to video/audio record their sessions. Interns are both 

evaluated and act as evaluators of their current supervisors to ensure that their needs are met 

within supervisory relationship. Each quarter, supervisors and supervisees engage in this 

evaluative process and discuss the outcome in supervision to make any needed adjustments. 

All psychology interns’ supervisors participate in supervision of supervision monthly with the 

Director of Training. Both self-report and video recorded sessions are utilized to ensure the 

quality of supervision being provided to Doctoral Psychology Interns. This is a unique 

opportunity for supervisors to further assess and develop their own skills and competency in 

their roles as supervisors. 

Interns receive at least 4 hours of supervision weekly: 

• 1 hour face-to-face individual supervision with primary supervisor 

• 1 hour face-to-face individual supervision with delegated supervisor 

• 1 hour face-to-face individual supervision with psychological assessment supervisor 

• 1 hour face-to-face group supervision 

• Additional hours (about 2 hours) of supervision from team-related supervision meetings 

 

Spanish Speaking Doctoral Psychology Interns 

CFDC provides outpatient services to a large number of Spanish-speaking families, allowing 

Spanish-speaking doctoral psychology interns the unique opportunity to do bilingual 

psychodiagnostic assessment.  Spanish-speaking doctoral interns will have the opportunity to 

develop their Spanish clinical vocabulary through conducting clinical interviews, administering 

questionnaires and measures in Spanish (e.g., Woodcock-Munoz Bateria), and providing 

feedback in Spanish. Additionally, interns will have clinical opportunities to conduct 

assessments with referral questions centered around issues of bilingual language development 

and the influence of culture and acculturation on cognitive, academic, and socioemotional 

functioning.  Interns will develop their report writing skills by creating report summaries for 

families in Spanish. All activities are supervised by Spanish-speaking psychologists who provide 

feedback on variables related to language and clinical skills. 

The program aims to match Spanish-speaking interns with Spanish-speaking supervisors. 

In addition, the program provides monthly Spanish-speaking consultation groups for Spanish-

speaking interns. The Bilingual Consultation Group is designed to assist current Spanish-

speaking interns with enhancing their abilities to provide therapy services to Spanish-speaking 

populations. The group, which meets once a month for 1 hour, is facilitated predominantly in 

Spanish and includes group discussion, distribution and review of handouts/materials, live role-

plays, and videotape review of client therapy sessions. All levels of Spanish fluency are 

welcome. 

 



Clinical Hours 

Interns at CFDC are expected to dedicate 50% of their weekly productivity to clinical services. 

Of this time, ten hours are allotted to outpatient services (clinical and psychological testing), and 

ten hours are set aside for interns’ unique team assignments (e.g. ECAT, YDP, FAST). 

Outpatient services include individual and family therapy, and four hours of psychological 

assessment per week. Interns participating in the Clinics at the Hospital provided with additional 

time allocated to Hospital Clinics.  

In addition to these twenty clinical hours, interns also have the opportunity to engage in crisis 

outreach services on an as-needed basis. This may include consultation with families who have 

an imminent medical crisis at the hospital. Further, interns are on-call for four hours per week 

during the clinic’s business hours. 

 

Benefits 

The stipend is extremely competitive - $40,019.20 and includes full health benefits: health 

insurance, vision and dental. Please see our benefits brochure on the website. Doctoral 

Psychology Interns are provided with five paid days of professional development time.  

RIDE program provides with $3.00 per day for the use of alternative way to commute to work, 

receiving on average $720/year. 

 

Location 

CFDC is located 20 blocks from the ocean (about 10-15 min drive), in the heart of Santa 

Monica, a beachside city with a variety of events and other recreational opportunities. Services 

are provided within the center, schools, homes, and community. 

 

Application 

The application deadline is November 1st. CFDC adheres to the internship selection guidelines 

set forth by the Association of Psychology Postdoctoral and Internship Centers (APPIC) and 

participates in the National Match. 

Applicants must be at least third-year graduate students in an APA-Approved psychology 

doctoral program. Applicants should have at least 500 practicum hours (total intervention and 

assessment hours) by the beginning of the internship year. We require a standard 3 letters of 

recommendations.  

Applicants must obtain full legal clearance from the DOJ and related California entities prior to 

the start of the internship year. Internship appointments are contingent upon obtaining full legal 

clearance and approval from Providence Saint John’s Human Resources (please see APPIC 

MATCH POLICIES (6b): “Appointments of applicants to internship positions may be contingent 

upon the applicants satisfying certain eligibility requirements”). 

 



Additional Information 

310-829-8921 (Business office) 

310-829-8708 (Senior Training Director/Chief psychologist, Olga Belik, Ph.D.) 

310-829-8455 (Fax) 

 

The Psychology Internship at Providence Saint John’s Child and Family Development Center is 

accredited by the American Psychological Association. Any questions regarding the program’s 

status should be directed to: 

Office of Program Consultation and Accreditation 

American Psychological Association 

750 First Street, N.E. Washington, D.C. 20002-5979 

202-336-5979 

 

This internship site adheres to all APPIC policies and agrees to abide by the policy that no 

person at this training facility will solicit, accept, or use any ranking-related information from any 

intern applicant. Further information regarding APPIC policies is available at 

http://www.appic.org/  

 

http://www.appic.org/

